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Group Report

The information given in this report should be used as a means of generating hypotheses and as a guide
to assessment. Higher standard scores are associated with greater levels of emotional intelligence and
better performance. 100 represents effective emotional functioning. Scores greater than 100 represent
enhanced emotional functioning, and scores of less than 100 indicate areas that may be improved.
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Introduction
The EQ-i Group Report provides a wealth of information. This introduction describes its contents and
intended usage. The Group Report allows a Counselor to evaluate group disposition and to suggest
programs that might benefit a significant portion of the group’s members. This report is based on the
average score obtained by the group members. It is important to bear in mind therefore that the overall
group results presented here may not, and usually will not, apply to every single individual within the
group. To assess specific individuals, the Individual Summary Report, Development Report, or Resource
Report should be used instead as they are designed for that purpose. 
The Group Report provides information that a Counselor can use in putting together a presentation for
the group. The information provided is comprehensive and generic. For feedback purposes, the
information can be easily adapted to be simpler and to direct attention to fit the unique dynamics of each
group that is assessed. 
The content of the report begins with a brief presentation of the validity indexes. Examination of validity is
an important first step in the group interpretation process, since the validity index results signify the
response style of the group which is pertinent to the understanding of all of the other scale results. 
Next, there are graphical displays of the average group scores for Total EQ, the 5 composite scales, and
the 15 subscales. Total EQ describes the broadest area of skills looking at overall emotional and social
functioning. The composite scales break Total EQ into the 5 domains of Intrapersonal, Interpersonal,
Stress Management, Adaptability, and General Mood. The 15 subscales then provide very focused
information about specific skills within each of these domains. 
Several pages then present the distributions of the scores and item responses for every scale. From the
score distributions, one can see at a glance, if there are clusters of group members in specific score
ranges. This information is important since there can be a significant portion of the group scoring high or
low, even if the overall group score is more moderate. The item distributions summarize the EQ-i at the
item level, providing a means to explore the specific responses of the group members. 
A graph of group demographics (age and gender breakdown) is given, followed by several pages of text
that describe the results. This text provides general information that may serve as the foundation or start
point for discussion. This text will help Counselors in their interpretation of the findings.  A proper
assessment will combine this information with all other available information about the group to formulate
a comprehensive and accurate picture.
Finally, the report also supports the initiation of positive change by offering simple development
strategies. These strategies are useful tips to improve targeted skill areas. Sometimes, after thought and
discussion, strategies other than those listed (or supplementing those listed) will end up being used. The
tips provided in the report are action-oriented and often provide a quick effective means of initiating
improvements that can be embellished by adding other approaches, or by developing a more elaborate
program.
There can be some surprises and occasional anxiety associated with EQ-i feedback, but most
experience the process as highly rewarding and enlightening. With thought, areas of higher skill may be
used in more situations or more frequently to take best advantage of them. The identification of lower skill
areas should be taken as an opportunity for enrichment.
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Validity Comment:

Validity Indicators

Impression:
The scores on the validity measures are all within the acceptable
range. The validity of the results is supported.
Positive = 114.2

High Inconsistency:

Total EQ
High Omissions:

Composite Scales

7.7%

This graph shows the group average Total EQ.

0%

This graph shows the group averages for the composite scales.


